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Explanatory Note

TransCanada PipeLines Limited (“TransCanada PipeLines”) is a wholly owned subsidiary of TC Energy Corporation (formerly TransCanada Corporation)
(“TC Energy”). TransCanada PipeLines is relying on the continuous disclosure documents filed by TC Energy pursuant to an exemption from the
requirements of National Instrument 51-102 — Continuous Disclosure Obligations and as provided in the decision of the Alberta Securities Commission and

Ontario Securities Commission in Re TransCanada Corporation, 2019 ABASC 1, issued on January 3, 2019. Consistent with the exemptive relief,
information contained in this Form 6-K is that provided by TC Energy.




EXHIBIT INDEX
99.1 A copy of the registrants’ Code of Business Ethics Policy, as amended.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, each Registrant has duly caused this report to be signed on its behalf by the
undersigned, thereunto duly authorized.

Date: December 20, 2019
TC ENERGY CORPORATION
TRANSCANADA PIPELINES LIMITED

By: /s/ Christine R. Johnston

Christine R. Johnston
Vice-President, Law and Corporate Secretary
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What does making
the right choices and
doing the right thing
mean?

At TC Energy, making the righ s and daing the right
th t just a catchphrase = it's fundamental to bow we
dio business. But, what does it really meanto make the right
chinices and do the right thi a minimum, it mean:
following the principles set ou CCBE, including

We report all health, ¢afety and environment related
hazards, potential hazards, inddents, near hits and
urnfafe acks,

We comply with the applicable legal requirements
cofporate policies that impack utin our daily werk

We report, through appropriate intemal channels

in: of ackual or pokentizl non liance with legal
FEqUirem anks o wi e hecom e yware of

We da nok retaliate 2 g rong for the goed-faith
reporting of an inddent or

We support others inmaking the right choices and doing
the right thing.

R T R B,



Making the right choices - doing the right thing

Ewan if wa try gur best to maka tha right cholces and do the right thing, there ars times when
tha right thing isn't completely clear, It's at those times that we need to ask oursehes same
fundamental quastions. The below gulde to making the dght chalces and dolng the right thing is
Intended to help you identify the right path In those situations.

Is it legal? YES

NO | NOT SURE l— YES

y

NO | NOT SURE

You are on the right track!

Contact any of the v
st

a

Does it support
our values?

WES

NO [ NOT SURE

I
NO | NOT SURE

afe and confidential resources

ryou in the right direction.

TC Energy - Code of Busines Ebhics



If in doubt, ask. Consequences of violations can be serious.

11 you #re v
ahways best

law. COBE or corporate

ask, The conseque ;
L o and includin vination,

policy are afigus and can :
In sarme cing tances, in vduct may also need to be reportad to the
authoritles and TC Energy could bring legal action against thosa Inwobred. By asking
beforayou act, you protact both yourself and the Company.

Does COBE apply to everyone?

COBE applies to all employees, directors and offic
wholly-cawned suls
conductsbu
Consyltants must also compl
@ aptent swch equivalents i

pect our vendors and suppliers to comply with equally high standards. If you are
Consultant and areunsure of what standard you need to camply

Officars and Boand mambiers must
aa of the Board) and disclosed, i e

appchind b The
i,

annual COBE training; you
thiat you wnderstand and
ara in compliance with all lagal requiremeants, corporate policias and COBE.

What does making the right choices and doing the right thing
require?

Making the right chobces and doing the right thing requires that we:

Work salaly

Act responsibly
Collabarate

=

T Enengy - Code of Busimass Erhics 3



Making the right choices
and doing the

right thing requires
that we collaborate




Compliance organization

= Human Bescurces and Harassm

s |nternal Audit

Leaders

TC Energy - Code of Buiness Ethics =z



jobs, that they
r COBE or to a5k

Reporting safety, legal and ethical violations

t any actual or potential non-compliance with C or any legal obligat
with L aur

regarding t
extent possible and that retalfation for

compliandg

Assiat

g TFHT LS
13zardg

ssue, or If you would lke gul
the right thing In a particular siuation,

Yoaur beader

Your Human Resources Consultant

Yar Cof & Caardinatar

= Corporate Co ice departmeant

= |nternal Audit

= Law department

+ Privacy Officer

(EHSM] Inc

For cantact information = click here,

i b

you don't feel comiartable sp
to remaln anomymaus, you can

aurces or if yau would like

TC Energy - Code of Bushees Ebhics ]



Ethics Help Line

Mexbco 001-800-840-FA0F
wiwrstcanargy.comyathics

Ling is operated by an indepandant thing
@ Nt have caller 1D and does not pe TC Enaegy With

¥ unless you axpressly give the service provider your name,

v ine yout identiy if you choose not to paovid

roy service provider.

Mo attempt will be m

Al calls 1o the Ethics Line are free of charge, and can be made in English, French
or Spanish 24 hours a day, sevan days 3 wesak, 365 days ayear,

You may use the Ethics Help Line to report any actual or suspected Hsues or to ask

questions. When you make a report through the Ethics Help Line, you can choose

i Want i remain anonymous. IFf you choose 1o femain anony m you willlbe

iF Updates or to
ANy Can Qo H W nfarmation

[ maorg information from you without

on howe Your report is being managed, of to
di n your identity.

Reports made to the Ethics B
within TC Efengy. IRternal A
ensuring all calls are addressed appro
alsa be reported to the Audit Committ

i are forwal 10 8 limited number of individuals
tis responsible far invastigating issues raised and

ahy. If daterminad appropriate, an Issue may
f the Board of Directars,

If the lssua ralses an immediate threat to safety of security, you should contact
Corparate Security, local police orothar emengency services as appropriate.

All reports are taken seriously

it tHEL Uhie feport will
HSd 3% 3p[

takan

R:_-L.‘-rl.'l':_] aflr
tha Harassm
Waorkplace Pal

dentity (if known] wi

also e [H'-"I'-"-\.'Ir-.'.' to the greatest
i prowide witll of be shared with those who nesd
patly investigated and addressed.

MNon-retaliation

We suppont and encourage you to repont suspacted Instancas of potential non-
iance with 3 cable laws, n tions and authonzations, as well as hazargs,

MILE L0 QU Drachh
oo 13T0h will b p B
Far Parsannel ma hio seek

I r cvn neeg A report,
W ensure immunity from disciplinany action or rata ian far Parsannel far the d
Faith Raparting of such concerns. Reports can be made to managemant, a Compliance
Coordinator or anonymaoushy to the Ethics Help Line.

ionalty false or malicious reports, ar




Participation in investigations and audits

rectors and officens are required to participate in investigations
ruested,

CRUESTION: | suspedd one nJ[ my ru"!nwmﬁ hizs vialaded part p_f('{.lﬂ:l E, bt I'm nok T my
stuspicions are corredt. I'm concerned T8 be lobeled atantle-fale (or worse) if ] report it Whe
sheoudd I do?

ANSWER: If you suspect miscondiier, you showdd report it so it can be investigared. If it rms
ol mod to be i e, there will be nio harm dore, Hun'tw. I.'i'llelﬂlt.lllxLJIJII:.!I.‘M'DI’(.‘U‘HE
i e nold :qmrnl'. carinio be addressed, and that can mmtr.\ll\' amidermire the l.'.'aqun.'lrl\'.
J=|'r]|u‘l hl;um m'u”.mﬂw. {II'_I.'m et the iz, _L'nrrmn]-"urnul'qll-.'!_)' and ilfnllil}'u'i]i be
pﬁul'nnfund'i_fur.ynful‘ilrfilm i.\_fwm! toroccier, i will ke Iulerrl'n'r_\: .'u'n'nr.wf_)'.

iEiR8RRR22220

H

!
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Making the right choices
and doing the right thing
requires that we be safe

Cur goal Is to make safety a high-priority value that drives
changes inbehavior. attiude and bellefs across the entire
onganization. iy order o make this culture of safety a
reality, we have made these commitments:

= We will work towards an incident-free workplace
bevause we believe that Zer is Real.

* W will learn the nine TC Energy Lile Saving Rules and
Todlow them, always.

= W will 3HARE our observations of safe and unsafe acts
with ourcolleagues whether they occur at wark, heme
or play.




Protecting health, safety and the environment

‘We consider the impact of our actions on stakehobders, the environment and the
communities in which we operate. We follow the ements of T Energy’s
Oparational Manag QMS) which arg in place 1o make sure we

System

act responsibly (o protect us, our co=workers, our workplace and asseis and the

ek wne wark in, and Chat we act as respansible stewards of the eanvironment.
QEmaL SYSTam provides a strong foundation 1o manage risk, shane
& and best practices. and it ansures continual improvament of the busineds,

Whether you work in a fiald location or in an office setting, you must ahways ensure
that you comply all health, safety and environment related legal requirements, as
well 35 TC Energy’s corporate policias.

In addition, TC
each oth
to high
@m phasi
manage tham,

Energy's Life Saving Rules gul

the way we work and helpus hold
iabie o the highest possibde safely standards, They weare created
igh-risk activities that are part of the work we do every day and
mporiance of Tollowing the risk controd measw res we have inplace (o

W will:

1. Drrive sately and without distraction

2. Use the ap: propr s Personal Pratective rl]ll':'.ul"’ et :BPF:
1, Conduct 3 pra-job Safaty Analysis (154)

&, Work with a valid work permit whan required

5. Obtain suthorization bedore antering a confined space

6. Werlfy lsa

ation before wark baging

T. Protect cursebes against a fall w wiarking at heights
8. Follow prescribed Hift plans and techniques
G, Control excavations and ground disturbances

Committing to TC Energy's Life

ving Rules means m g our goal of everyane
facilitles and projact sites, every day. Nothing is

going home safe from gur offices,
more important.

sentable if we apply 3 24/7 approach
an. cies, programs and standards Tos

SEUES,

QUESTION: 'm Mrkingumii:ix prgiect amd it’s wery imgortant tolhe If?urrqmrgl!fuﬂ' il b
i‘mnphi:d ﬂn-rir.umrru!mlnllmigﬁ. D' concerred that | mig}l!lrelrljl:hlflfﬂ Fesh m_}'uode.
bugt ' ferefing o lot of pressure to do so, What should §do?

ANSWEH: 't'uasﬁm”rmrrmmpmmisrjﬂtrur anyene fkn'sag‘ﬂy\. .Ifsqmmnrl's
pressring you fo o s, you shebd report the issie.

Being fit for work

‘We do not compromise our ability to do our jobs or the safety of others through the use
of Intoxicants including drugs, alcohol or medications.

Chvan the nature of TC Enangy's business, it Is essentlal that all workers be fit to perform
their jobs. The wie of intoxicants can impair your judgment and pn ivity, and can
lead to serl ts and health and safety concerns - not onfy for yourself, but
also for your owarkers and the puldic,

Yo must ek

W' conparate poli
G rm your job.,
and the Contractor

rsune you understand and comply with TC Ene

ol amd drudgs and af t
pleasa consult the Alcohal and Drug Pol
Y,

Alcahal and Dnug Po
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Competing fairly

oty and fairy based on

W1 OF tra nsimil 5560

& rul

= Decrease capacit

L OF Mmarke1sa

= AllgLate custs

JSEOHTIEIS OF SUpplien
FHCURSERN, MArk
kle about the par

CQUESTION: While af a trade asociation nuﬂirﬁn'ﬂndl‘);:l.fm'rwlrx'rilun ¥ e gini
with & dirmer s!.qu!.a'l.u:ugalhu! |J|rirﬂ|r.'.{1'ug. 1 knew @ wasnit apprapriate, 5o 1 didnit sy
anything Did I do the right thing?

ANSWER: While you were sight ot to participate in the discussion. when insuch a
sirmation, it a good idise to take the further sep of malsing cisar 1o everyone that the
distussion i inappropriate and that o will not participate. [f the inappropricte discussion
£ rllns.Il.'m.(le_drflll.'.\m‘“y rnmrll.'mnri_f_l‘rwn the sitieation. You should oo
dueument what happened and repert the matter. This will hefp to proteat vou and TC Energy
iR Eage RN FET [WR nig 1o !F.g'.ﬁ.u'l thet ol |A.'r'n'|||u|1 nf«'.grrur.liu which ani {lm||||uru|||.dul1'
4I-|:\.|1.|se{unlmi:’ﬂ'mr.
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Giving gifts, invitations and entertainment

We 3lways conduct cur businass in a legal and ethical mannar. Part of behaving
ethically maans that we do not participate in any cormupt activities and we maintain
compliance with all applicable antl-bribery and ant-corneptien laws and regulations
of each jurisdictlon inwhich we conduct business. Cornuption in both business and
govemment i a problem since it prevents falr and open competition Based on merlt.

We shoulbd ahways be prudent in offering gifts, entartainment or anything alse of valua
fincluding, but not limited to, gulf qames, meals, or tickets to iDO‘Til'lg of pthar gimilar
evants) to anyona or any erganization that & a compatitor or that TC Energy doas or
Siatks 10 00 business with, of that TC Energy sequires Consent o approval Fram, Whils
giving gifts can help 1o bulld and maintain strong business relationships, they can alw
cloud ona's judgement or be seen to impropearly influence decisions depending on the
niatura and context of the gift.

Assuch, whenever you are faced with the prospact of giving a gift or invitation or whan
providing entertainment ar another type of benafit, we never:

Chua, offar, promise or approva a gift, entartainmant or banefit that could violate
anti-Bribery and anti-correption legislation

Glva a gift, entartainment or banaflit in exchange for 3 business advantage (including
antering inte a contract or other businass ralationship, obtaining or giving more
favourable business terms, or abtaining consent ar approval), or whara giving the
giftfentertainment/benefit could even create the appearance that it might be for
such purpese

Givea cash, cash equivalents, sharas or other sacurities

Give 3 gift, entartainmant or benalit that could be considarad alfensive or in pagr
taste, of that could damage TC Energy’s reputation

Singe TC Enardy ¢an ba hild responsible e impropds paymants and benalits peovided
by aigents, CWCS, suppliers and other third parties acting on TC Energy’s behall, we must
aka do our bast to antune that wea anhy deal with laqitimate, reputabie parties, We must
ako ensure that they understand thelr obligation to not provide any Improper paymants
or banefits in connection with the business they do for TC Enargy. We follow the
processes that TC Energy has In place to review thind parties’ bribeny and corruption risk.

In addition, we must engure that lagitimate expanditures, inchuding all supponing

information {i.e.. nature and purpose). is accurately repartad, so there is no question of
whether they were made for an improper purpose,

Wiroo rdrodiad whan printed

Expenses for Government Officials

We do not provide Government Officials with bribes, payments, kickbacks. gifts or
anything else of valpe [including benelits such as entertainment, private parties,
charitable contribautions or employment oppartunities) to influence the actions or
decisions of thess officials in TC Enangy’s favour. Even if the intent is not to inlluenca,
you should not provide a paymant or banefit to ary third party If it could appear to
b impropar.

We are prohibited from offering. paying, promising or authorizing 2 compensation,
payment or benafit to any Government Officlal, directly or indirectiy, to sacure any
CONTFACT, CONCEssion of othar improper advantage for TC Enengy. Such action is
prohibitad even if the intent & not to Infiuence a Government Official(s), it could
ApPEAr 1o be improper,

Many anti-coruption laws allow small gifts or reasonable meals or entertainment for
Government Officials in limited circumstances, Only gifts, meals, and entertainment
that ara reasonable, do not influence businass dacisions and are not otharwise
prahibitad may ba ofterad and all gifts, meals ar entertainment must be provided

In accordance with local laws and regulations and follow the appropriate approval
processas and thrasholds as set out in TC Energy’s Gift, Meals, Entertainmant and
Travel for Government Officials Standard. This inchedes ensuring that all expanses are
accurately repoertad in T Enargy’s books and reconds.

For more infarmaticn, please refer to the Avoiding Bribery and Cormiption Policy,

Enhanced Community Suppoet Standard, and the Gift, Meak, Entartainmant and Travel
for Govarnment Officials Standard,

TCEmergy - Code of Budhness Ethics 16
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Accounting, financial reporting and fraud prevention

Wi are apen and forthright in reparting our financial condition to investars and
landers, 35 well 3% in repaming our costs 1o customens 3nd requiatars, W ansure that
our accounting and financial records and reporting are fair, acourate, understandable
and complete, and we do not Falsify financial documeants or records, or misstate or
misrepresent the nature of costs or expenditures.

In crder to make infermed Investment dackslons, our Investors need to know that our
accounting records and financial reporting are accurate and complage. Similarly, our
landars require that we disclose certaln information to them regarding the Comparny’s
financial condition, In addition, TC Engagy's customens and regulator rely on the
accuracy of our accounting records to ensure that pipeline tolls ane caloulated ing faic
and ranspa tent mannes,

fou must ensure all transactions that you engagea in, or that youw approve, whethar
undar 3 TC Enargy cantrict or 38 an individual busineds expense, are reportad and
that the reporting is accurate, completa and complies with all applicable accounting
and lagal requirements. You must also follow all ralevant corporate policles and ather
requirements respecting the transaction (for example, authorized spending imits and
obtalning of approvals).

You should never engage in “off the record” or other transactions of accounts that do
nal Tully and accurately smate the nature and amount of specific transactions,

You must 3lso never Lalsity any invoice, expenditune, time shaet o othaes document
ralated to 3 Company cost or revenue, Doing so constitutes Traud and s prohibited,
Far mora infarmation, please see the Avaiding Bribery and Corruption Policy and

TC Enargy™s Policies on Risk Management and Financial Reporting which can b found
on the Corparate Policies wabsite,

oo rdrodiad whan printed

Public disclosure of information

We ensura that public statemeants regarding the Company are provided in a timeby
manner, ane 1air, ocurate and complata, camply with legal requirements and
corparate policles and preserve and protect TC Energy’s raputation and brand.

In order to ansura that all potantial investars raceive information that could be matarial
to @ decislon to buy or sell TC Enengy shares or other sacurities, TC Energy must disclose
material iInformation regarding the Company publichy and in a timely manner.

In addition, we nead o ensure that information released (o the media of the public
regarding the Company |s accurate and fairly stated, and that a clear and consistent
Massage is provided (o ur Various stakeholdars,

TC Enargy has palicies and procedures regarding proper public disclesure of
infarmation, and you showld 3bways use those prescribed channals, If you receive an
Inquiry from an axternal source, you should direct it to the appropriate Company
represantative for response.

The groups managing disclosura inguines Inclede:

Media/Charitabde Governmant Redations, Communlcations

Organizations {Elected )’ and Community Relations
Officlals

Invoston ] Lenders] Analysns } g‘::r:_ﬁ:;f;:rﬂ? and Corparyte
Regulatony Agencias )- Law departmant

Emplayment Related W Human Besources

In the age of social media, it i easy 1o broadly and publicly communicate information,
Wi v 1 b particulany aware of out obligations to disclose Company infarmation
anby in accandance with legal and intenal requirements. Far more infarmation, plaase
e TC Energy’s Public Disclowure Policy and the Communications Palicy,

TC Energy - Code of Busines Bibies 1]



Preventing money laundering and terrorist financing

ur customers and suppliers to bea vigl
he methods of paymant we use an

e 3

it wia make the right choloes and do
which our customars and &
t financing are in
whom we might do business.

tarrg

ons inchy

t deposited Into a persenal account

* Any reguest by a third party to have 2 payme
rather than a business account

* Transaction
business deal

the underhying cantract or

= Paymants of
parties (ot

121 [ransaciions i ing a country other than that in which the

contract of business deal an

locate:

Payments of cash, unusual financing arrangements, fict voicas ar other
effarts by a th

ralse concerns.

DID YOU KNOW...
Ignaring the si
legitimate £3

tion or payment initiatad by a third party is not
baeing | g i arty al ag ¥ [hat may
n. even if the Company did not exprassly authorize it

rly to conceal the true purpose of 3 payment or transaction also

Avoiding insider trading and tipping

o nok use ma non=-public information ta trade Inshares or othar securiti
de such informatien to athers far that purpose,

provy

g TC Energy, and somatimas
on regarding customers, suppliers and other

all b access bo non-public information regardi
also hava access to non-pubdic Informat
Lussiness partnars.

T Eha ey
igion [ in TC Engr
ing marge
(EL
5 are nok pen

To the expent that you are a Company ins
to trade in TC Enargy shares and
information, please see the Trading P

A3 NoY
For mora




International trade

‘Whether products or godds are sold or transferred, all goods or products that cross Inter al trad. ik or restri tain countries that are subject
international borders must be formally declared o the app Tate customs agancy to am hdr;o-ﬂ ar sancti i izations [e.q.
and may require prior approval and reporting to other government agencies in the = a hawe t es t.. an.luel ar supc..ted ='rc-r|<ls or c|m='|1'effu:<ers| 'rese Ie-.-.-s

country of export a5 well as in the country of destination

Importation will oocur. Consider i :

export requirements when consldering sourcing strategles. Including certaln chemicals and commadities, such as oll and gas liquids. They akso
prohibit or restrict certain exports where the product will ultimataly be put to military

Some examples of these transactions include inter-office packages, intar-company or weapons-related uses.

Ipmient overhaul and repair,
cas o Trade shiows and all cross-bordir movemants of matadial, Thizbe laws 3150 olt
olagy. nOE own or Contra
bardars thrau

1%, AlThous

ting gh TC Engrgy may

ernational trade laws

‘Whan engaging in international businass, we comply with all
as all customs and taxatlon requiraments.

In addition, while TC E
the Jurisdictlons in which it operates, the Company must alsa ensure that It acts In
accordance with all applicable customs and trade requirements when procuring
products from the global marketplace.

fanmation or t -:I-I \h:-g;- I.he coun Lerperl.-.ﬂ.. t
in which the coun o the use o I the gae
technology. TC Energy must also ensure that all applicable it
met, and that it co hal irenor"l'g and customs oblig
ensuring the g d are valued correctly for customs

For more information, pleasa refer ta TC Energy’s Customs and Trade Policy, which Includes
contact informa ergy's Logistics Customer Service team in Supply Chain as well
83 TC Eruengy s vl Trade Management team in Corporate Complia

DID YOU KNOW...

wtt it has purchased wi
It crosses a barder ,9.g. he:au takas cownersh |:-. or tithe, on defhvary], it ma
neverthalass ba responsible for import and for axport compliance baged on cartain
terms of the purchase contract. it is Important to ans & contract does nat contain
term result in TC Enargy Inadwertent ly taking on thesa abligations.

TC Energy - Code of Business Exhics 200




Complying with regulatory requirements

AS 3 re v v i sub v y r
aly N l ¥ :

ansmisslon providers are s I tha £ y
are familia 5 applicat b

TC Energy
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Avoiding conflicts of interest

W ACT BN TC Enengy's bast ind U5, 3WaEding situarions that could place
conflict, or even create a perception of conflicy and we
whn thy arite,

ud i3
port such situations if andg

To the extent our persanal ir S CONBIECT, or have The po al to conllict with,
TC Enargy™s intarasts, our ability to honour this abl ake abjective
decikions an behalfof the Compamy ane Somnmi

It Is for this reasen that you must avold situations that can result In potential confiicts.
It you ever find yourself in 3 situation that creates, or may create, a potantlal condiict
wioul should report k. You should not panticipate in any decislon or action Inwhich t
is 3 real oF per 1 conflict, You should abaays aw
impropety benafit, or appear to impropearly benefit, f
working a1 TC Enengy.

ym knowledge acquired while

The Eollowing are some examples of situations that create potential contlicts of interest.,

Accepting gifts, invitations and entertainment from suppliers

Accepting glfts or Invitations from suppllers or potential suppliars can affact the way
TC Enargy s percelvad and can run counter o our businass objectives and values. We
all have an obdigation to condect sursabves in a fair and impartial fashion in all basiness
dealings

ith the suppléar community.

Careful consideration must be taken when a supplier extends an invitation 1o a social
event of offers a gift.

Parsor

el mdst consider the lollowing:

During the normal course of business, you may accept invitations from s
mreetings over meals and beverages provi ey are not lavish i hature,

Yol May not accept othe
nts, goll rounds of of

s of invitations from suppliers, such as sporting
f types of rips,

Gecashonal promotional gifts [such as pens, coff g, calendars) may be
accepted as a customary business courtesy glft must
nok excead four times per calendar year and a value of 350 per gift or tofal morne
than £ aggragate for the calendar year.

rences and conventions require leader

Thase resticiions can be waived with [he writhen approval of your Vige-President or
Senior Vice-President.

ation whara you would

QOutside business activities and outside directorships
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director), that are in conflict wit
wiou may be fnvolved In &
be perceived to create, a conflict of interest.

les, [e.g. a3 a consultant, employes, ar
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to-day responsitdlities at
you are expected to spend

g your hours of work.

woar Tull pime and attention parforming your joby dy

An outside business activity that requines you to
obltgations to T Energy.

falate your confidantiality ar other




Executive leadership team - other business activities

b

Directors’ independence

Corporate opportunities

¥ senvicesiprcensargy

CWC and Independent Consultants
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Dealing fairly with customers, suppliers and other
stakeholders

Dealing fairly with competitors
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Making the right choices
and doing the

right thing requires

that we act responsibly

m ber af the
¢ and maintaining 2




Protecting confidential information




Protecting and respecting intellectual property rights




Protecting and using TC Energy’s assets

We protect TC Energy’s assets
business purposes.

and use them only for legitimate
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Managing and maintaining the security of Being socially responsible
information R . .

WE gre Committed to baing a o 1 neighbaur and

nhancing the comm ries inowhich we live and work.
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Protecting personal information

narsanal infarmation of cur Perso

and athar stakehobiers

TC Enargy takes very seriously the fact that [ts Personnel, customers, suppliars, and
other stakehobders have entrusted the Company with their personal information, The
Compary Is committed to protecting that information in compilance with all lgal
raquirements.

Some examples of personal information include an individual's name, home add
talephone number, | 4 a5 an employes numibe
insurance social security number), financial information, and medical informati

afmation far an
anent that we have

her

Lo others, yithin ar autside
of TC Enerdgy”s Privacy Off f the individual's conss
must ba limi to the business purpases far which the ir
shauld alss protect and safequard pertanal infanmatian from i

infonmiat

ropriate access

by keaping It In @ locked cabinet, or in 3 pas protectad or atharwise restrl
faldar, mamaory stick or athar similar storadg if the infanmation is electranic.

It the information is requestad by anyona within or cutside of the Company, or If it
'

nieeds to be disclosed for any legitimate reason, you should check with TC Enargy’s.
Brivacy O [ before taking any action.

e Frote

For more information, please e ction of Persanal Information Policy.

Diversity, employment equity and equal opportunity

W respect and embrace our differances and are committed to principles of
employment aquitylequal apportunity, non-discrimination and accomma

TC Emengy beliaves that ouwr differences make us stronger. The Company promotes

and encourages a culture of diversity, inclusion and acc nce, prohibits any form of
discrimination on legally prohibited grounds, and requires reasonable accommodation

of differances. We recognize that i fequires That you
treat them equally and in other cases it raguir their differences.

ect for and acceptance
r discriminate against
chuding gan , national
on, marltal status, family status

1§ you are 3 leader or are otherwise responsible for employment-related decisions,
wou must make those declsions objectively, in compliance with all legal requirements
corporate policies, on the basis of the Company’s and the job's requirements,

i without discrimination on the Basis of 3 prohitvited grownd. Youw also must never
unt an individual due 1o @ difference which can reasonably be accommodatad,
Reasonable accommodation of differances must also be provided, when requined.

leyment Oppartunity and Nan=Discriminati
d Reasonabie Warkplace Accommiedation polic

Please reler to the Bqual E
Harassment=Fraa Workplace 2
further infarmation
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Maintaining a harassment, violence and
weapons-free workplace

‘W treat one another with dignity and respect and are committed Lo maintaining a
work environment that s free of harassment, violence and weapons.

Everyone deserves the opportunity to do thelr job in safe ervironment, without fear of
harassment or violence (including the use of weapaons).

You must always be respectiul to your co-workers, and be sensitive 1o the way in which
ofhiers may react to your behavieurs and comments, We must always try to resolve
differences ina calm and respect ful manner, without resorting Lo insults, threats or
viglence,

TC Energy prohibits any behaviour that & intimidating, hostite, offensive, threatening,
viglent, demeaning, humiliating, or of 3 sexual nature, that either interfenes with

an individual’s work performance or creates an [nappropriate work environment. In
particular, you showld newer take actions or make unwanted comments or gestures
that relate to gendar, race, natlonal or athnic arigin, disabllity, raligion, age, sexual
orientation, marital status, family status, veteran status, National Guard of reserve unit
obligations, 8 corviction, or any other lagally protected status.

The Company prohibits the possession, use, carying, and transportation of any
Dangerous of Potentially Dangercus Weapon(s) when conducting Company busingss
as delined by TC Enengy’s Weapons in the Workplace Palicy, This prohibition applies on
or ol all Company owned of controlled premises, in 31l Company vehicles, and (o all
personal vehicles baing wad in the coursa of Company businass,

Parsonnal licensed to canry firearms [opanky or in @ concealed manner) or weapons are
niot exampt from the Policy.

For Persannel in jurisgictions that permit firearms to be kept in personal vehicles, the
wehicle must be locked, the firsarms must be hidden from plain view, and be kept
within @ locked case or container within the vehicle,

For more information, please see the Harassment-Frae Workplace and the Wiapans in
the Warkplace palicies.

Wi rdrodiad whan printed

You are encourdged bo suggest or develop new procedures and methods of working
that will help ensure TC Energy's compliance with legal and ethical requiremants. Evan
ifyou don't have a solution, you should speak up if you see somathing that needs 1o be
Imiprovad. Any of the resources listed below may ba contactad:

The Ethics Help Line

Your leader

Yaur Human Resaunces Condultant
Your Compliance Coordinator

Corparate Compliance departmant
Intarnal Audit
Law department

1 you are aware of someone who has improved TC Energy’s compliance or ethics
related processes or activities, orwho has pointed out a flaw in the way we currenthy
o things that will aliew for impaovemant, contact the Corporate Compliane
dEpAMENt 35 we want to know about i.

For more specific policy infarmation on any of the topics referred to in COBE please

el o the Corparata Palicies page an infocus, contact any of the paeaple listed sbove
ar the Ethics Help Lina,
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Glossary

Confidential Information means all TC Energy non-public infarmation that may ba
of use to competitors or harmiul to TC Energy or its customers, suppliers, or other
stakeholders, if disclosed. It can include, but is in no way limited to, infermation
regarding TC Energy's business, operations, finances, strategles or business plans,
prajects, proposed mengars, acquisitions and divestitures, enginearing designs

and reports, legal proceedings, contracts, environmental reports, land, and lease
Information, technical and aconomic data, marketing infarmation and field notes,
sketches, photographs, electronic infermation assets (inchuding emails, voicemails,
SMS, and text messages), computer reconds or soltware, specifications, models, or
other information which is or may be either applicable toor related in any way o the
assats, business or affairs of TC Enengy.

Contingent Workforce Contractor (CW.C) means individuals, either Indepandent
Consultants or contract workers employed by a third party Contingent Waorkforce
Suppliar, to work at or on behalf of TC Enargy using TC Energy infrastucture (e.g.
workstation, email, phone), and compensated on an houry rate basis, parforming work
undar the direction of a TC Energy leader.

Direct Reporting means a reporiing relationship in which Personnel report to a Family
member of person with whom they have a Significant Personal Relationship where
that leader is responsible for hiring, delegating work, performance assessment and
management, andjor making decisions refated to terms of employment, including but
na limited 10 Com pensation dacisions,

Employee means full-time and part-time employees of TC Energy Including
student employess,

Family or Other Significant Personal Relationship mezns, but s not imited to, 2
marriagea/common law spouse, parent, grandparent, child, grandchild, sikding, aunt or
unche, niece or nephaw, cousin, Including “step”, “commaon law®, or “in law™ variations
of these relationships,

Geod Faith Reporting means an open, honest, fair and seasenable repOrting withgut
makice orullerior mative,

Government O fficials means any appaintad, alected, or honarary official or amy
employee of 3 gevernment, of a govemnment owned or contralled comparry, or of
a public orinternational organization. This definition encompasses officials in all
branches and at all levels of government: federal, statefprovincial or local. This

Lo vtrodiad wehan prinbad

definition also includes political parties and pary officials and candidates lor political
office. Indiganous officials may also be consldenad Government Officlals, A person doas
nok cease to be 3 Covarnment Official by claiming to act in & private capacity or by the
fact that he|she serves without compensation.

Examples of Covernment Officials ralavant to TC Energy’s business are:

= gowernment ministers and their staff:

= officlals or employees of government departments;
= employess of requiatony agencies:

= |udges and judicial officials; and

» employeas of state=owned ofl companies, or other governmeant=owned or
controlled corporatbons.

Independent Consultant means Individuals acting inthelr own right and oftan
providing services in 2 professional capacity and submitting invoices for services
rendered directly to TC Energy. Independant Consultants are considerad a type of
Non-Praferred Supplier,

Indirect Reporting means 3 repoing relatienship where the applicabde Personnel's Family
of ther Signiticant Personal Relationship redides anywhine in thei reporting structure,

Personnel means full-time and part-tima amployaes, contract workers, contractors,
and consultants of TC Energy.

Records maans information created, recelved and maintalined as avidance by an
onganization or person, pursuant ta legal obligations or In the transaction of business.
Records include, but are not limited to, glectronic and physical formats. They provide proof
of what happened, whan it happenad, and who made decklors. Whether information k
ientified 353 Record depends on the information it containg and the context.

TC Energy of the Company means TC Energy Conporation and its wholly-ownad
subsidiaries and/or operated entities,
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Making the
right choices -
doing the
right thing.




