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Exhibit 99.1

TRANSCANADA

CODE OF BUSINESS ETHICS
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Message From Russ Girling

TransCanada prides itself on being a compary that all of cur stakehelders
Iwhether they are customers, suppliers, ivestors, lenders, regulatons,
reighbers, or employess), can count on 1o make the right choices and do the
right thing,

While aur corporte values, namely Collaboratien, Integrity, Responsibil ity,
and Innovation, ferm the foundation of how we do business, our Code of
Business Ethics (COBE) goes one step funher. COBE helps us put those
values into practice in all of our daily decisions and activities. In this way,
COBE helps e clarify what making the right cheices and doing the right
thing really means.

While COBE has been in place for some time at TransCanada, we decided it
wias time to refresh it, by basing it mare directly on our underlying corporate
values and providing more detail and examples, as well a3 information
on our ethics and compliance program. This includes the organizational

structure and the resources available to help us male the right chaices and
do the right thing every day. We've also tried to make it more user-riendly,
by combining the various versions of COBE and its separate guidelines into
one comprehensive document that applies 1o all of our employees, directors,
officers and contract workers,

Making 1he right choices and doing the right thing is a serious matter
Fundamertally, its our license to do business. It's essential that you carefully
read and ensure you understiand the principhes $e1 out in COBE, and that you
refer 1o it regularty. bt will help you with guidance on ethical situations you
face a1 work, and 1t will help you understand the type of behaviour sxpected
of you. It's alse imponant that you com plete your annual COBE 1raining

and cenification each year Remember — all of us benefit by working for &
company that makes the right choices and does the right thing. It also 1akes
all of us making the right choices and daing the right thing together to ensure
TrarsCanada continues 1o be 3 com pany our stakeholdars can count on,




Table of Contents

What Does Making The Right Choices And Doing Inter-Affiliate Interactions ... el
The Right Thing Mean? ................. ..., 4 Avoiding Conflicts of Interest. ... ...l 25
Making the Right Choices and Doing the Right m:n;:mr:ﬁ;msmmuppm am L a7
Thing Requires That we Collaborate. . .......... 7
Compliance Organization ...+ .o g Mz_fking the Right Choices and Doing the Right
Reporting Legal and ECHalVIOIUONS. . ... .o oe. i Thing Requires That we act Responsibly........ 30
Ethics Help LN 10 Protecting Confidential Information. ... ... ............. 3
Protecting and Respecting Intellectual Property Rights .. ... .32
Making the Right Choices and Doing the Right Protecting and Using TransCanada’s Assets ... ..........34
Thiﬂg Requires That we act With Integrity. ... .. 12 Managing and Maintaining the Security of Information . ... 35
Trading with Integrity ... 13 Protecting Health and Safety, and the Environment .. ... ... 36
Competing Fairly. ... 14 Being Fit forWork ... .......................... 37
Avoiding Bribery and Cormuption......................05 Being Socially Respansible. ... 38
Political Contributions and Govermment Lobbying ......... .16 Being a Good Ambassador of TransCanada . ... ..........39
Contracting with the Government ...............eee. " Protecting Individuals’ PIVACY .. ... ... ....ooeennnn. a0
Accounting, Financial Reporting, and Fraud Prevention .. ... .18 Maintaining a Harassment, Vialence and
Public Disclosure of Information . ...l 19 Weapons-Free Workplace ...
Preventing Money Laundering and Terrorist Financing .. . ... .20 Diversity and Employment EquitylEqual Opportunity ... 42
Ayoiding Insider Trading and Tipping ... ... ... ... ... H

Making the Right Choices and Doing the Right

Intemational Trade ... i Thing Requires That we be Innovative ... ...... 43
Complying with Requlatory Requirements .. ... ... .. 23



WHAT DOES

MAKING THE RIGHT CHOICES
AND DOING THE RIGHT THING

MEAN?




Making the Right Choices - Doing the Right Thing

: Does it support
Is it legal? YES PP
our values?
| |
N NOT SURE YES ¥ES HO # HOT SLIRE

Does it feel right,
fair and honest?
|

KO NOT SURE

HO £ NOT SURE
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You are on the
right track!

Even if we try our best to make the right choices and do the right thing, there are times when the right thing isn’t comgletely clear. It's at those times that we
nead to ask ourselves some fundamental questions. The abave guide to making the right choices and doing the right thing is intended to help you to identify the
fight path in those situations.
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If in doubt, ask - consequences of
violations can be serious

If wou are ever umsure of how to make
the right choices and do the right

thing, it is always better to ask. The
consequences of violating the law, COBE
ar any other corporate policy are very
sarious and can include discipling up 10
and including termination. In addition,

in s0me circumstancas, inappropriate
conduct may need to be reparted to the
authorities, and TransCanada could bring
eqal action against those involved. By
asking before you act, you protect bath
yoursell and the Company.

Does CORE apply to everyone?

COBE applies to all employees, directors
and officers of TransCanada Corporation
and its wholly-owned subsidiaries and
operated entities in all countries inwhich
TramsCanada conducts business. Contract
workers and independem consultants
must also comply with TransCanada's
COBE or their own companies’ equialems
1o the extent such equivalents meet or
excead 1he standards <et out in COBE
We expect our vendors and suppliers 1o
comply with equally high standards. If
you are a comract worker or independent

consultant and are unsure of what
stardard you need 1o comply with, you
should comact your employer or one of
TransCanada's resouUrces.

Are there situations where | don't
have to comply with COBE?

Only the Chief Compliance Officer has

the authority 1o wane any individual’s
compliance with COBE. Wawers for
exgcutive officers and Board members must
be approved by the Board of Directars (or
a committes of the Board) and disclosed

If you aee required vo complete the annual
COBE training, you will be required, in
conjunction with that trining, 1o cenify
that you understand and are in compliance
with all legal requiremeants, corporate
policies and COBE.

What does Making the Right
Choices and Doing the Right
Thing require?
Maling the Right Choices and Daing the
Righit Thing requires that we:

+ Collaborate;

*  Act with Integrity;

+ At Responsibly; and

*  |nngvate

TransCanada Code of Business Ethics



MAKING THE RIGHT CHOICES
AND DOING THE RIGHT THING

REQUIRES THAT WE

COLLABORATE




Compliance Organization

We look to the ethics and compliance organization and the resources that have been put in place to help us to make the right choices and
do the right thing.

The various members of the ethics and compliance organization are available to work with you and support you in making the right choices and deing the right
thing in your day to day work. Click on the following for short descriptions of how the different members of TransCanada'’s Compliance Qrganization fit into the

Leaders

TransCanada's leaders play a special rale in ensuring we all make the right
chaices and do the right thing together.

1f you are a leader, you have the following responsbilities in addition to
complying with the principles set out in COBE:

inspiring your direct reports and any contract workers or independent
cansultants reparting 16 you to act ethically by setting an ethical tone
within your team;

reinforcing the importance of making the right choices and doing the
right thing relative to other corporate objectives (for example, profits

ant cost management);

setting an example by modeling exemplary ethical business conduct;

both through your words and your actions, creating a safe environment

in which individuals are encouraged to speak up if they are aware of
or suspect a legal or ethical violation;

accepting reports of violations that individuals may bring to you, and
understanding your abligation to report these issues as appropriate to
your Compliance Coordinator, the Corporate Compliance Department,
Intemal Audit, the Harassment Investigation Coordinator or Privacy
Officer, or the Ethics Help Line;

ensuring that your direct reports understand and act in accordance with
all legal and ethical requirements that impact them in their jobs, that
they know how ta report actual or suspectad non-compliance with the
law or COBE or to ask questions regarding ethical or legal mattars, and
that they complete all required ethics and compliance-related training;
assisting and supporting individuals wha are unsure how to make the
right choices and do the right thing;

working with Human Resources, your Compliance Coordinator, the
Corporate Compliance Department and Internal Audit to ensure that
violations of legal requirements or COBE by your dirsct reparts are
addressed appropriately {including discipline as appropriate); and
working with your Compliance Coordinater and the Corporate
Compliance Department to reward individuals who have demonstratad

exceptional positive ethical behaviour or actions that reduce the risk of
legal violations.
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Reporting Legal and Ethical Violations

We report any non-compliance with TransCanada's COBE or any legal obligation,
so that it can be addressed as appropriate. We do so with confidence that our
confidentiality and identity will be protected to the greatest extent possible, and

that retaliation for reporting is prohibited.

How do | report an issue or
seek guidance?

You are required 10 repon any actual or
suspected violation of the law or of COBE
of which you may become aware, in
arder that the issue can be investigated,
addressed and in appropriate sinsations,
reported to the authorities

Resources
To report an issus, or # you would
like quidance on how to make the
right chaices and do the right thing
ina particular situation, the following
resounces are available to you:

+ Your leader

 Your Human Resources Conzultant

+ Your Compliance Coordinator

+ The Corporate Compliance

Departmen
» |memal Audit
+ The Law Department

In addition, yeu shoukd repon harassment
ssues 1o the Harassment Investigation
Coordinator, and privacy issues 1o the
Privacy Officer. Fraud, accounting or
financial reparting issues should be
reported 1o Intemal Audit,

For comact information = click here

If you don't feel comfonable speaking 1o
any of the above people or if you wiuld
ke to remain ananymous, you can contact

the Ethics Help Line.

Issues regarding corporate policies
ather than COBE that are not

othenwise mentioned above should

be brought to the anention of

policy services@transcanada.com.

TransCanada Code of Business Ethics



Ethics Help Line

s Canada/U5. 1.888.920.2042
Mexico 001 .800.840.7907
www.transcanada.com/ethics

The Ethics Help Line is operated by an indepandant third party service
pravider. The semvice provider does not have caller id and does not provide
TransCanada with information on your identity unless you expressly give
the service provider your name. No attempt will be made to determine your
identity if you choose not to provide it.

All calls to the Ethics Help Line are free of charge, and can be made in
English, French or Spanish 24 hours a day, 7 days a week, 365 days a year.

You may use the Ethics Help Ling gither to report issues or 1o a<k questions,
and you can choose whether or not you want to remain ananymeus.,

If you choose to remain anonymaus you will ke given a code known

as a "report key” which you <an use to call back for updates or 1o

provide additional details. In this way the Company can provide you with
information on how your report is being managed, or get more infarmation
from you without discovering your identity,

Reports made to the Ethics Help Line are forwarded to a limited number of
individuals within TransCanada. Internal Audit is respansible for investigating
issues raised and ensuring all calls are addressed appropriately. Particularly
serious issues are reported o the Audit Committee of the Board of Directors.

If the issue raises an immediate threat 1o safety o security, you should contact
Corporate Security, local police or ather emargency services as appropriate.

All reports are taken seriously

Regardless of the means used to report, you can feel confident that the
repart will be taken seriously and that it will be investigated and addressed
as appmpnate, in awardam with Ims;anmﬂmﬂmjﬂuhg_

Compliance, Harassment issues are nm.resngated by the Harassmenl
Investigation Coordinator in accordance with the Harassment Free
Workplace Policy.

Confidentiality/anonymity

Your confidentiality and your identity (if known) will also be protected to
the greatest extent possible, The information you pravide will be shared
only with those who need to know in order to ensure the issue is properly
investigated and addressed.

Non-Retaliation Policy

Retaliation for good faith reporting of an actual or suspected violation of
the law ar COBE is prohibited. If you have reported an issue and believe
that you have been a victim of retaliation, or if you are aware of or

suspect retaliation against anyone else for reponting, you should report the
retaliation immediately.
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Participation in investigations and audits

Employees, contract workers, independent consultants, directors and officers are required
1o participate in investigations and audits if and as requested.

QUESTION: | suspect one of my colleagues has violated a COBE provision,
but I'm not sure my suspicions are comect. I'm concerned I'll be
labeled a tattle-tale (or warse) if | repart it. What should | do?

ANSWER:  If you suspect misconduct, you should repart it, so that it can
be investigated. If it tums out not to be an issue, there will
be no harm done. Violations of the law or COBE that are not
reported, however, cannot be addressed, and that can seriously
undermine the Company. If that happens, we all suffer. If you
report the issue, your confidentiality and identity will also be
protected and if any retaliation is found to occur, it will be taken
very seriously.

it’s reaily the o
ot about wnd

and doing the right thing
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MAKING THE RIGHT CHOICES AND
DOING THE RIGHT THING

REQUIRES THAT WE

ACT WITH INTEGRITY




Trading with Integrity

We engage only in transactions that have a legitimate business purpose, and we do
not interfere with the normal functioning of the markets in which we operate and
transact. We also report transactions in accordance with all legal requirements.

The markets for oil, gas, power and
tansponation only work

effectively if they function in a fair,
afficient and openly com petitve way,
such that prices are determined based on
eompetitive supply and demand

We condud business in 2 way that
promotes & fair, efficent, and openly
competitive aperation of the market and
complies with market manipulstion laws.
Market manipulation laws prohibin any
adions intended to interfare with the
rormal functioning of markets through
fraud or deception of others, or increases
or decreases in Capaciy or prices m
contravention of market manipulation laws
or other local market rubes.

Some examples of illegal market
mianipulation include artificially increasing
of decreasing genemtion of transparation
capacity, making e<pecially high or low bids
that may be prohibited by market rules,
and emering imo bath purchase and sale
transactions at the same time (so that there
is nd niet change in beneficial ownership),

i order to fatsely increase the perception
of trading volumes (this is known as “wash
trading”). It may ako include intentionally
lgging money on lransactions 1hat impact
prices in order to obtain the benefit of
thase prices in ather trRRACONS

While the previous examples are intended
as a general discussion, market rules and
obligations vary by jurisdiction. You rmust
be knowledgeable about the particular
rules applicable 10 the market(s) in

wehich you trade and be careful neverto
enter transactions that are illegal under
local laws or other local market rules,

or 1o otherwise interlere in the normal
functioning of the markets.

You should also always ensure that
you accurately report transactions so
that TransCanada can meet its legal
reponting obligations

TransCanada Code of Business Ethics



Competing Fairly

We compete vigorously and fairly, based on price, quality and service and do not interfere with our customers’ or other market participants’

ability to do the same,

A competitive marketplace in the energy and transpartation services that
TransCanada provides helps to ensure fair prices and customer choice and
in turn, results in the indusiry as a whole providing more effective, better
service. We believe in vigorous, fair competition and comply with all laws
designad 1o protect the ability of companies to compete fraaly.

In particular, you should never engage in any illegal acts that are intended
to, or that are likely to have the effect of reducing competition. The mast
serious and most commen of such acts is collusion, which is entering into

an agreement {usually with one or more competitors) to reduce competition.

Examples of such agreements include agreements to:
o iy prices;
s decrease capadity or volume available to customers;
¢ allocate customers of markels amang competitars; ar
*  boyoott certain customers or suppliers.

Even sharing competitively sensitive information (such as information
regarding prices, capacity, volume, customers or markets) with competitors
can be seen as evidence of collusion. As such, you need to be very careful
whenever you have contact with competitors {whether in trade assocdation
meetings, at conferences, through participation in banchmarking groups

or in negotiating or otherwise dealing with actual or potential joint

venture partners who are also TransCanada competitors) to avoid sharing
competitively sensitive information. You must never enter into an agreement
te reduce competition, or that is likely to have that effect.

Competition/antitrust laws must also be kept in mind when you are involved
in joint purchasing arrangements, negotiating acquisitions or divestitures,
joint venture amangements and the like, particularly when the parties are
TransCanada competitars.

QUESTION: While at a trade asseciation meeting recently,
a few competitors | was sitting with at dinner
started talking about their pricing. | knew it wasn't
appropriate, so | didn't say anything. Did | do the
right thing?

ANSWER:  While you were right not to participate in the
discussion, when in such a situation, it's a good idea to
take the further step of making clear to everyone that
the discussion is inappropriate and that you will not
participate. If the inappropriate discussion continues,
you should physically remove yourself from the
situation. You should also document what happened
and report the matter. This will help to protect you
and TransCanada in case anyone ever points to

the fact that you were part of a group in which an
inapproprizte discussion took place,

TransCanada Code of Business Ethics



Avoiding Bribery and Corruption

We compete for business based solely on merit; we do not make improper payments, or
provide government officials or private parties with gifts, entertainment or anything else of

value in order to improperly influence such officdals’ or private parties’ decisions or actions in

TransCanada's favour.

Corruption in bath business and government
is & problem since it prevents fair and open
competition based on marit,

Laws have been put in place to combat
coruption. Under these laws, it is illegal to
provide either private parties or government
officials (including employees of state-

ownad companies, members of imerrational
organizations, political parties and candidates
for office) with payments, kickbacks, gifis, or
arything else of value (including benefits such
as entertainment, charitable contributions ar
employment oppomunities) for the purpose of
influencing such parties” actions or decisions in
favour of TransCanada. Even if the intent is not
to influence, you should not provide a payment
or benefit 1o any third pany, if it could appear
to be improper

Since TransCanada can be held responsible far
improper payments and benefits provided by
agents, contractors, suppliers and other third
panies acting on TransCanada's behalf, we must
also do our best to ensure that we only deal

with legitimate, reputable parties, and that they
understard their obligation not to provide such
improper paymerts of benslins in connection with
the husiness they do for TnsCanada.

In additicn you must ensure that any legitimate
expendiures, including their nature and
purpose, are accurtely reported, so that there
i no gquestion whether they were made for an
im proper purpose.

Particular care must be taken to comply with
the laws prohibiting bribery when working

in jurisdictions such as Mexico, which i
considered a high risk jurisdiction for corruption,
Megotiations with First Nations officials can also
be very sensitive, Paymens made 10 First Nations
must not be made to or for the benefit of any
individuals, including the band chief, council
members or negotiators, and should nover be
tied 1o First Nation permits, approvals or none
opposition 1o TransCanada projects.

TransCanada Code of Business Ethics



Political Contributions and Government Lobbying

We respect the political process, and only make political contributions and engage in lobbying activities that are legal and transparent.

Laws cencerning political centributions and govemment lobbying are
aimed a1 preventing corruption in government and a1 ensuring the proper
functioning of the political process. While the rules are complex and vary
greatly from jurisdiction to jurisdiction, they generally restrict the amounts
of palitical donations and the ways in which they may be made, and they
often require registration of lobbyiss and reporting of certain contacs with
government officals.

In the LS., foreign persons (including nan-U.S. partnerships and
corporations) as well as LS. corporations are suictly prohibited from directly
of indirectly making or funding political contributicns to federal and many
state political candidates and polfical committess. All permissible corporste
political donations must come from funds generated in the LLS.

TransCanada's Government Relations group, in consultation with the
Corporate SecretanyLaw Department, manages all of TransCanada's political
donation and government lobtying-related activities to ensure that we
comply with all legal requirements, Unless specifically approved through
Government Relations, you (whether acting as an individual or on be half

of your degartment or functional business unit), should never contact
government officials, appear to endorse panticular candidates for office, or
ke political cortrbutions on TransCanada's bahall

TrargCanada USA Senvices, Inc. has also established a Political Action
Committee (PAC) to facilitate contribution of employee funds, as permitted
under LS. taw, 10 candidates for public office who meet criteria set by the
PAC Board.

Refer to the section on Avaiding Bribery and Corruption for
more information an payments 1o government officials. More
information on TransCanada’s PAC can be found in the Political Action

Committee Policy,
QUESTION: | am very politically active. |5 that allowed?

ANSWER:  TransCanada absolutely allows and, in fact, encourages
yiou o participate in the political process as an
indivicdual, in accordance with your cwn political views,
In daing so, howeser, you may not use TransCanada's
fiarme, nor in any way indicate (expressly or by
implication)that you represent TransCanada, unless
you have been specifically authorized to do so
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Contracting with the Government

We ensure that we follow the rules associated with contracting activities from the bid stage, through the negotiation, signing,

implementation and administration of contracts with government entities.

Since taxpayers ultimately fund govemment contracts, it is impartant that
these contracts are awarded in a fair and transparent way that benefits the
taxpayer, Government contractors must follow specific rules that can inclede
security clearance requirements, confidentiality, disclosure and reporting
ohbligations, quality contred, qualification and performance standards,

As a government contractor, TransCanada is committed to meeting all
requirements associated with its govemment contracts. If you are involved
in any aspect of government contracting, you must ensura you understand
and comply with these requirements. You must also ensure that any
subcontractors, suppliers or others invelved in a govemment contract
understand and comply with these obligations.

In particular, you must ensure that all information provided to the government
is accurate and complete; that you do not provide anything 1o a govemment
employee that could be construed as a bribe or kickback (including gifts,
entertainment or meals); that you disclose any relevant conflicts of interest;
that you comply with all reporting cbligations in a timely manner; that you not
deviate in any way fram the contract requirements without approval; and that
all invoices issued to the government are accurate.

I you are aware of any misconduct related to a govemment contract, it
i very important that you report it, so that TransCanada can meetits
repaorting obligations to the govemment.

DID YOU KNOW...

As a contractor to the U.S. federal
government, TransCanada has a legal
obligation to report any misconduct
related to its government contracts (such
as over-billing of or fraud against the
government or any type of bribery related
to a government contract). Failing to do
so can result in TransCanada being barred
from any further government contracting.
If you are aware of any such viclation,
you must report it so that TransCanada
can comply with its reporting obligations.
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Accounting, Financial Reporting, and Fraud Prevention

We are open and forthright in reporting our finandal condition to investors and lenders, as well as in reporting our costs to customers and
regulators. We ensure that our accounting and finandal records and reporting are fair, accurate, understandable and complete, and we do
not falsify finandal documents or records, or misstate or misrepresent the nature of costs or expenditures.

t decisions, our investors need to
imancial reportir

ree that we d

accyrarg

: please
on Risk Management and Financial Reporting.

TransCanada Code of Business Ethics



Public Disclosure of Information

We ensure that public statements regarding the Company are provided in a timely
manner, are fair, accurate and complete, comply with legal requirements and
corporate polices, and preserve and protect TransCanada's reputation and brand.

In order to ensure that all potential
investars receive information that could
be material to a decision to buy or sell
TransCanada shares or other securities,
TransCanada must disclose material
information regatding the Company
publicly and in a timely manner

In addition, we need to ensure that
information released 10 the media or the
public regarding the Compary is accurate
and fairly stated and tha a clear and
consistent message is provided to our
various stakehaldars,

TrarsCanada has policies and procedures
regarding proper public disclosure of
information, and you shoubd shways use
those prescribed channels. If you receive
an inquiry from an extemnal source

you should direct it 1o the appropriate
Comparny representative for respanse,

The: groups manzging these inguiries
include:

B‘;‘:i:i’fa:'::g"'* " Stakeholder
elected Offcnls 2 REH190S
Irvestors! . Irvestor Relations
Lenders! ” and Corporate
Aralysts Communications
Regulatory i _

Ageriies ” Law Depanment
Employment k Human

Related & Resources

In the age of social media, it is easy

1o broadly and publicly communicate
information. We need to be panicularly
aware of our obligations to disclose
Company information only in accordance
with legal and internal requirements.

For more information, please see
TransCanada's Public Disclosure Policy.
Also se¢ the Communications Policy.

Don Marchand
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Preventing Money Laundering and Terrorist Financing

We know our customers and suppliers and are vigilant in ensuring that the payments we make and the methods of payment we use are

legitimate and legal.

Even if we maka the right cheices and do the right thing, there could be
instances in which our customers and suppliers do not. Laws conceming
mongy laundering and terrorist financing are in place to deter criminal and
temorist activities of those with whom we might do business.

In order to ensure compliance with these laws, you must exercise care
before agreeing to do business with a third party. You should ensure that it
is & legitimate, reputable business and you must recognize and report any
suspicious payments or iransactions.

Examples of such suspicious payments or transactions include any request
by a third party to have a payment depesited into a personal rather

than a business account; transactions with entities other than those
involved in the underlying contract or business deal; or payments or other
transactions invalving a country other than that in which the parties to the
contract or business deal are located. Payments of cash, unusual financing
anangements, fictitious invaices or ather effons by a third party to conceal
the true purpose of a payment or transaction also raise concerns.

20

DID YOU KNOW...

Ignoring the signs that a transaction or
payment initiated by a third party is not
legitimate can result in TransCanada being
found complicit in any illegal activity that
may be associated with the transaction,
even if the Company did not expressly
authorize it.
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Avoiding Insider Trading and Tipping

We do not use material non-public information to trade in shares or other securities, or provide such information to others for that purpose.

We all have You must also be careful not to provide that information to anyone else

might uge it for that purpose

times we also have access 1o non-public information regarding

customers, suppliers and other business panners

To the it that you are a Company insider, you have the additiona

ation C 5 and other securities during
black-gut periods. For more informatien, please see the Trading Policy for
Employees and Insiders

SO 10 |III3l 4
(for excample, if the infor

< 10 a pending mer

¢ 1, @ NEW ."‘.’f-jv:f 4] al resuls that have
not yet been made public), you and your immedia

pearmittec 1o us INE0 Mt

projact approval or fing

= family mem

& in the relevant company's shares

or other secunties

TransCanada Code of Business Ethics



International Trade

When engaging in international business, we comply with all international trade restrictions and licensing requirements, as well as all

customs and taxation requirements.

Internaticnal trade laws prohibit or restrict trade with certain countries that
are subject to embargoes or sanctions, as well as with certain individuals
and organizations (e.q. entities that have ties 1o actual or suspected terorists
or drug traffickers). These laws also prohibit or restrict imports and exports

of certain types of goods, information and technalogies = particularly those
which could be used in weapons applications, but also including certain
chemicals and commodities, such as ofl and gas liquids, They also prohibit or
restrict certain exports where the product will ultimately be put to military or
weapaons related uses,

Thase laws algo often impese stingant reporting obligations, As a
transmission provides, TransCanada is even responsible for certain import/
export-relatad reporting in respact of commadities that it tanspons acress
an international border through its pipeling, even though it does not own or
control the transponted commadities.

In addition, TransCanada has customs compliance obligations in connection
with crass-border transactions.

Before engaging in any intemational transaction or sending electronic or

other information or technology to another country (even to others within
TransCanada who are located in a different country than you), you must ensure
that it is kegally permitted, considering the nature of the goods, infermation o
technology, the counterparty with which you are dealing, the country in which

the counterparty is located and the use of the goods, infarmation of technalogy.

You must also ensure that all applicable licensing requirements are met, and
that you are in compliance with all reporting and customs abligations. This
indudes ensuring the goods shipped are valued comectly for qustoms purposes,
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DID YOU KNOW...

Even if TransCanada does not have title

to a product it has purchased when it
crosses a border (e.g. because it takes

title on delivery), it may nevertheless

be responsible for import and/or export
compliance based on certain terms of the
purchase contract. It is important to ensure
the contract does not contain terms that
result in TransCanada inadvertently taking
on these obligations
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Complying with Regulatory Requirements
We are committed to meeting our obligations under all regulations and tariffs.

| to know all

y 1o my job or even be

Az a requlated Compary, TRnsCanada is subject to many requlatory QUESTION:
requirements, including those of the National Energy Board (NEB), the Fedesal

Energy Regulatory Commission (FERC) and the Morth American Energy

Reliability Corparation (MERC), among others. In addition, Tran ;
transmission providers are subject to tarifs that we must comply with. ANSWER:

Although it is impossible to list all of these requirements in COBE, you must
ansure that you are familiar with the specific requirements applicable 1o you
n your job. These can include reporting requirements and compliance with
technical or mher standards

understanding
mp 3k o in
: help from ar
T |anCe G
To the extent that the requirements of more than one jurisdiction apply, you
must wse The highest of the various standards.
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Inter-Affiliate Interactions

We ensure that the Non-Regulated affiliates of our transmission businesses do not receive an unfair advantage over other customers, and
that they are not cross-subsidized at the expense of our transmission customers,

A a transmission provider, TransCanada is subject 1o Canadian Codes of
Conduct in Canzda and the Standards of Conduct in the LS (Inter-affiliate

CodesStandards of Conduct) These Codes/Standards of Conduct are
ntended to ensure that our Non-Regulated affiliates do not receie an

unfair advantage over other customers, whether 3¢ 3 result of discriminatony

treatment of the sharing of informaticon, personnel or resources. The

Canatlian Codes also prahibit the cross-subsidization of our Non-Regulated

affiliates at the expense of our transmission cusiomers.

n order 1o ensyre compliance with the InterAffiliate CodesSandards of
Conduct, you must observe the following rules in your day to day activities:

Regulated transmission providers may not give undue preference to
arty custormer, whether it is an affiliated TransCanada entity or not - all
customers must be treated equally;

Requlated parsonnel must function independe ntly of Mon- Regulated
personnel (e.g. they cannot perform the same jobs or report 10 the
same leaders);

Regulated and Shared personnel must not share, or act as & conduit
far the shanng of Regulated information® with Non-Regulated
Personnel;

Ary violations of the InterAffiliate Codes/Standards of Conduct

must be reported 1o the Corporate Compliance Department, since
TransCanada is legally required to either publicly post such information
on its web site or report it to our regulators; and

Mon-Requlated entities must pay their fair share of any costs
incurred by our Regulated transmission providers, so as not 1o
burden cur transmission customers with costs our Non-Regulated
entities benefit from

*Requlated information (which may not be shared with Non-Requlated
personnel) includes commercial, financial, strategic, planning, operational
and customer information of our trRnsmission providers, For more
information, please see TransCanada's Inter-Affiliate Codes/Standards
of Conduct
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Avoiding Conflicts of Interest

We act in TransCanada’s best interests, avoiding situations that could place us in a conflict, or even create a perception of conflict and we

report such situations if and when they arise.

‘e all have an obligation to act in the best interests of TransCanada. To the
extent our persanal interests conflict or have the potential to conflict with
TransCanada's, pur ability to honour this obligation and to make objective
decisions an behalf of the Company are compromised.

It is for this reason that you must avoid situations that can result in potential
conflicts, If you ever find yourself in a situation that creates a potential
conflict, you should reportit. If you are a directar, you should not participate
in any decision or action in which there is a real or apparent conflict.

The following are some axamples of situations that create potential conflicts
of interest.

Investments and financial interests

Meither you or any member of your tamily may own, control or direct a
material financial interest (greater than 1%} in a competitor, or in a vender,
supplier, customer or other business which does or seeks 1o do business with
TransCanada (other than, in the case of a contract worker or independent
consultant, their employer).
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Outside employment and other business activities

You may nat engage in outside business activities, (e.g. as a consultant,
employee, or director), that are in conflict with or detrimental ta the interests
of TrnsCanada, This can include:

* being invalved in a business that competes with TransCanada or that
does or seeks to do business with TransCanada (othar than, in the
case of a contract worker or independent consultant, the business of
their emplayer).

+ outside business activities that interfere with your day to day
responsibilities at TransCanada. Unless specifically approved by
your leader you ane expected to spend your full time and attention
perfarming your job during your hours of work.

+ an outside business activity that requires you to violate your
confidentiality or other obligations to TransCanada.

+ an outside business activity that would be detrimental to
TransCanada's reputation.

Outside directorships

You may not serve as a director, officer, partner, consultant or in any other
rele in an unaffiliated organization, including a charitable or non-profit
organization, if that activity is detrimental to the Company. Directorships
in unaffiliated entities require the consent of your leader and of the
Governance Committee of the Board of Directors in the case of the Chief
Executive Officer and any member of the Executive Leadership Team,
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Corporate opportunities QUESTION: | cwn units of 2 mutual fund that iny

one of gur suppliers. Is that a problem?

You may not 1ake personal advantage of a business opportunity that

you discover through the use of Company assets, property, information ANSWER:
of your position with TransCanada, or use Company assets, propeny,

nfcrmation or your position with TransCanada for personal gain er te

complete with TransCanada,

If your inwes

nent in the supplier is through a mutyal
fund, it is unlikely that you wiould own more than 1%
of the st f the supplier. Because of the indirect
nature

the investment, il is also

55 of 3 concem
Political office, appointments to boards or tribunals [.I an ity "I“_ o directly. Your ownership
o mutual fung

You may not serve ina political office or on an administrative board or
vribaarsal, if thet office, board of tibunal has or may have decisian-making
authority in respect of any aspect of TrnsCanada’s business (such as the
approval or projects of the isuing of permits)

Personal relationships

You may not be in a reparting relationship with or othenwise invalved in
hiring, delegating work or making compensation decisions with respect

1o somecne with whem you have a family or other significam persanal
relationship, Some examples of such relationships include but are nat limited
12 @ spouse, sibling, child, parent, cousin, and any “step”, * common-law™ or
“inelaw” vanations of these relationships

Contract workers and independent consultants

Contract workars and independent consultants have the addtional
raspansibility not 10 directly or indirectly offer employment 1o TansCanada
employees during the currency of their contract and for a reasonable

tire after their contract ends. Furthes, contract workers and independent
consultanis must not offer preferential pricing or benefits to indvidua
TransCanada employees
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Dealing Fairly with Customers, Suppliers and other Stakeholders

We are fair and honest in our dealings with customers, suppliers and other stakeholders and we honour our obligations and

cammitments to them.

Treating customers, suppliers and other stakeholders fairly requires that

you enter into busingss relationships based solely on merit and objective
criteria, such as price, quality and service. |t also requires that you are honest
and forthright when dealing with others {never cmitting important facts,
manipulating another parson of situation, of misrepresenting yourself or
TransCanada), and that you honour TransCanada's contractual, regulatory
and other commitments,

You should never make business decisions based on personal relationships,
unfair bias or the potential for personal gain.

Giving and accepting gifts/entertainment/benefits

In order to ensure that your integrity and objectivity are not compramised,
you should also be prudent in offering or accepting gifts, entertainment of
anything else of value (including golf games, meals, or tickets to sporting

or other similar events) to or from anyone or any organization that is a
competitor or that TransCanada does or seeks to do busingss with, o

that TransCanada requires a consent or approval from. While giving and
accepting gifts can help to build and maintain strong business relationships,
depending on the nature of and the context in which such gifts!
entertainment/benefits are given, they can also cloud one's judgement or be
seen to improperty influence business decisions.

The following considerations should be taken into account whenever you are
faced with the prospect of giving or accepting a gift/entertainment/benefit:
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» You should never give, offer, promise or approve a gift/
entertainment/benefit that could violate applicakle anti-bribery/
anti-carmuption legislation, Gifts/zntertainment’benefits given
to government officials and employees of government ar
governmant-owned entities are particularly sensitive, (Se¢ the section
on Avoiding Bribery and Corruption) for more information on
anti-briberyanti-caruption legislation).

+ Yfou should never solicit or request a giftlentertainment/benefit.

* ‘You should never give or accept a gift'entertainment/benefit in
exchange for a business advantage (including entering into a
contract or other business relationship, cbtaining or giving mare
favourable business terms, obtaining a consent or approvall, or
whare giving or accepting the gift'entertainment/benefit could even
create the appearance that it might be for such purpose. Accepting
and giving gifts'entertainmant/benefits are particularly sensitive
when TransCanada is seeking supplier bids for goods or services or
when TransCanada is seeking to provide energy or transportation
services to a prospective customes, including where a contract is
being renewed.

» You should never give or accept cash, cash equivalents (other than gift
cards and gift certificates), shares, or other securitias.

= You should never give or accept a giftfentertainment/benefit that
could be considered offensive or in poor taste, or that could damage
TransCanada's reputation.
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¢ Oceasional giftsfentenainmentbensfits may be given or accepted = whether the giftfentenainmentibenefit is imended 10 be shared or

as standard, customary business courtesies, provided the fallowing whether it is given to an individual;
critaria are taken inlo account; — whether the giftfentertainment/benefit is legal and complies with the
= whether the value of the giftlenterainment/banetit is kavish or policies of TransCanada and the employer of the giver or recipient,

axtravagant; In the case of giftslentertainment/benefits valued an 1 aif ) .
. i 0 y i
more than nominal value ($250) you must obtain the approval of You should also always ensure thel the costs of gifts/ententainment/benefits

your leader If the gift/entenainment/benefit is valued at more than :h:t you E.ue are reported acourately and fully. For more information, please
$500 you must ako obtain the approval of the Chief Compliance refer to the Business Expense Policy,
Officer, the Corporate Compliance Depanment of Imemal Audit;
- whether the giftfentertainment/bensfit is a custamary
business courtesy; You must also ensure that you use anly legitimate means (such as seanhes
of public infarmation) to abtain competitive inelligence. You must never use
deceit or misrepresent yourself to obvain such infermatien, and you chould
never take advantage of information you recene in error (for example, e-mails,
. ) o i fanes or documents someans sent you in error, of documents left in a mesting
= inthe case of entertainment ar similar benefits, whether a foom of in a public place).
representative of both TransCanada and the erganization giving or
ateepling the entanainmant/benefit is prasent;
- whether the person receiving the giftfentertainment/benedit could
easily reciprocate;
- whether the giftfenenainment/bensfit appears 1o be fair
and impatial;
—  whether the giftfentenainmentbenelit creates or appears to create
an obligation;
- whether the gift/entertainment/benefit improperly influences or
appears to improperly influance a business decision;
~ whether the giftfentertainment/benefit could result in
compromised objectivity;

Dealing fairly with competitors

— whether there is a business reason for the gift/
enterainment/benefir;

- the frequency of gittsfentetainment/benefits;
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Use of company name for personal gain

Finally, you must never use the Company's name or purchasing power or your
employment status to obtain personal discounts or rebates from vendars, unless
those discoums or rebates are available to all employees.

QUESTION:

ANSWER:

One of TransCanada's existing auto leasing suppliers has
invited me to attend their annual produd roll-out, which
will be held in LasVegas, It is a big event that all customers
are invited to. The supplier has offered 1o pay for 2l flights
and accommadation, in addition to the meals that will

be provided as par of the event. The supplier's contract

is not currently up for renewal, and |am not the pesson
respansible for making the decision whether to renew.

Can | attend?

Since TransCanada has an existing business relationship
with the supplier and s not currently involved in any
renewal or other negotiations and since the event is an
annual {i.e, infrequent) business-related evant, attended
by many customers as well a5 supplier reprasentatives, it
is all right for you to attend, with your leader’s approval
Howwever, since the value of the event is significant, the
supplier’s payment for flights and accommodation could
create a perception of conflict andfor an obligation on the
part of TransCanada. Furthermore, TransCanada would
not be in a position to rediprocate, 5o, the flights and
accommodation should be paid for by TransCanada. You
may accept the meals provided by the supplier as part of
the even
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MAKING THE RIGHT CHOICES AND
DOING THE RIGHT THING

REQUIRES THAT WE
ACT RESPONSIBLY




Protecting Confidential Information

We protect TransCanada’s confidential information, and that of our customers, suppliers and other stakeholders, from improper

disclosure and use.

We all routinely have access 1o confidential information, TransCanada
confidential information includes all TransCanada non-public infarmation
that may be of use to compatitors or harmful 10 TraneCanada or its
custamers, suppliers or other stakeholders, if disclosed. It can include
information regarding TransCanada’s business, operations, finances,
strategies or business plans, projects, proposed mergers, acquisitions and
divestitures, enginesring designs and legal proceedings.

Because such information is sensitive and can be usad by competitors

or others to TrensCanada's detriment, it must be protected. You should

not disclose such information to 2ryone wha doas not need 1o know the
information {including within TransCanada). Any disclosures to external
paties than are required 10 be mads for legitimate business reasons should
only be made if the recipient has signed a Confidentiality or Non-Disdosure
Agreement. You should ako be carelul not 1o 1alk abowt, view or kave
confidential information in a location where it could be overheard or seen

by an unawthorized persan (e.g. on an aisplane or other public place), and
you should store confidential information in 2 secure location, such as a
locked cabinet or a password-protected or other access-restricted folder i
the information is electronic. When dispasing of confidenial information, you
should do so in a secure manner, which may include shredding of hard copies.

TramCanada’s Aakeholders also often provide TransCanada with their

own confidential information and require, through Confidentialiy or
Non-Disclosure Agreements, that this information be protected from
inappropriate disclosure or use, You must honour the temms of any such
Confidentiality or Non-Disclosure Agreements and safequard the information

in the same way youwould TransCanada's corfidential information, Even if
there is no Confidentiality or Non-Disclosure Agreement in place, you should
abways protect customer-specific informanion,

You must also continue 19 maintain the confidentiality of all confidential
infarmation obtained while at TransCanada after you keave the Company,
as your obligations of conficdentiality are on-going. This means that you
may not disclose any confidential information to anyone atter you leave
TrarsCanada, including your new employer.

For more information see the Information Management and
Infarmation Security Policies.
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Protecting and Respecting Intellectual

Property Rights

We preserve TransCanada’s intellectual property rights and respect and honour

those of third parties.

Intellectual property can include trade
seciets, that i, any information that gives
the cwner an econgmic advantage over

its competitors and that the owner takes
reasanable steps to keep confidential, as
well as copyrights, trademarks and patents

TrarsCanads owns all inventions,
discoveries and copyrighted material

made or developed by TmnsCanada’s
employees, conract workers or

indepe ndent consultants in the cowrse of
and relating to their employment, contract
or engagement with the Comparny, unless
a wrilen release is obtained or the issueis
covered by contract.

TransCanada’s imellectual property is an
impartant Company asset. Since intellectual
property rights can be ket if they are

misused or not protected, you must take
steps to protect these rights. This includes
keeping trade secrets confidential

and consistently using TransCanada’s
trademarks solely as authorized,
including not ahering fonts, formats,
cobours or other details.

You must also respect and honour the
intellectual propery rights of third
parties, This includes complying with
the terms of license agreements that
TransCanada has emered into with
vendors. These license agreemems often
prohibit the sharing of user names

and passwords, as well as the copying,
distributing or disclosing of the licensed
infarmation 1o any indwiduals within
TransCanada that are not licensed users,
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Respeaing and honouring third pany imelleaual property rights also includes
com phyinig with copyright legisiation, by net copying protected material withow
aither @ license to do so, or the permission of the owner You chould also keep in
mind that infarmation on the intemet is protected by copyright in the same way it
would be if it were published in hard copy form. So, i you want 1o communicate
ary such information, you should either obtain the permission of the wwner, or
provide the LIRL or a link to the infarmation to the parson you are communicating
with, rather than copying the information itself. The exception to this rule i if

you are engaged in fair dealing, that is, you are using the copyrighted work for
research, private study, criticism or review. Under this exception, your use of the
copyrighted material must be fair. This means that you should limit the use of the
work and the number of copies made and use nor-copyrighted equivalems of the
wark where possible. You should nat, in any circumstances, use information that
was improperly obiained by others (e, by downloading pirated copies of movies,
music or other informaticn)

Finally, you must respect third party patents and trade secrets by not using
mproper means 1o obtain such information, and by not using confidential third
party information for & purpose other than that for which it was provided,
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Protecting and Using TransCanada’s Assets

We protect TransCanada’s assets and use them only for legitimate business purposes.

You have an obligation 1o be a good steward of the assets that
TransCanada provides to help you perform your job, including equipment,
facilities, furniture, computers, telephones, supplies, tools, personal
pratective equipment, corporate credit cards, and other resources, This
means protecting these assets from loss, theft, damage and misuse.

You must comply with all security protocals, for example, locking
your laptop, and not letting strangers into Company facilities without
a TransCanada escort andlor appropriate identification. For more

information se2 the Corporate Security Policy.

Although TransCanada resources are intended to be used for business
purposes, vecasional limited personal use of Company resources such

as telephones, photocopiers, and the internet are permitted. Such use
should not be excessive. You must never use Company resources for any
ill=gal or inappropriate purposes, such as viewing pernography, engaging
in hate-based communications or other activities, downloading pirated
mavies or other llegal material or ather inappropriate use. TransCanada
reserves the right to monitor Company computer use, and employees
should not assume any right of privacy with respect 1o either their use of,
or data stored on TransCanada's computer systems. TransCanada regularly
manitars employee use of its equipment and systems, and anything that
comes to TransCanada's attention as a result of such monitoring may be
the subject of disciplinary action. For more information please see the

Folicy on Acceptable Use of Electronic Information Resources,
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QUESTION:

ANSWER:

I sometimes use my Company computer 10 access
Facebook or Twitter during my lunch break and | talk
about my personal life. | that allowed ?

Limited personal use of corporate assets 10 a00ess
social media on your own time is acceptable, However
you need to keep in mind that you are using a
corporate computer and accessing the intemet through
a TransCanada IP address. So, you must be careful to
ensure that you do not post inappropriate of offensive
content, nor do or sy anything that could reflect
poorly on TransCanada. TransCanada also has the
right to monitor your personal use of its equipment
and systems and you should not expect your use of
TransCanada assets for these purposes to be private.
TransCanada regularly monitors employee use of its
equipment and systems and you may be subject to
disciplinary action for any inappropriate or offensive
use that comes to TransCanada's attention a5 a result
of such monitoring,
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Managing and Maintaining the Security
of Information

We recognize the importance of corporate records as valuable assets of the
Company and we manage, protect and preserve these assets accordingly.

Information assets can include everything from memaos, e-maik, accounting records,
imvoices and contracts, 1o technical drawings, recordings of trade-related phone calls,
records of safety or other incidents, marketing literature and other similar types of
records, They can also be in any form or an any media, including, paper, od, dud, vaice
recordings or ather electronic formats.

All of these assets are importan Company records that TransCanada may be required
1o produce in the event of & legal or requlatory procesding, audit or investigation,

It is important that you manage and retain these assets in accordance with al

legal requirements and corporate policies. In panicular, you must never destroy an
infarmation asset in the event of an actual or pending legal or requlatery proceeding.

It is also important to protect the security of TransCanada’s information assets. You
st comply with all internal policies and procedures conceming information securitg,
Additional information can be found in TramsCanada’s Corporate and Information
Sequrity Polides.
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Protecting Health and Safety,
and the Environment

We protect the health and safety of our workers, our neighbours and
the public, and we are responsible stewards of the environment.

t is essential 1o our success that health, safety and environmental protection are
abwvays top of mind

Whether you work in a field location or in an office setting, you must ahways
ensure that you comply with all health, safety and environment-related

egal requirements, as well 35 TransCanada's corpomte palicies, This includes
appropriate use of personal protective equipment, not smoking at TransCanada
work sites (except in designated smoking areas), completing all health and safery-
related training, complying with ergonomic practices, preventing envirenmental
eaks and spills, and complying with &l reporting obligations to governrmental
agencies, 1o name just a few requirements.

All injuries and ervironmental damage are preventable i we applya 24/7
approach to health, safety and environmental protection. Policies on health,
safety and environment can be found here

QUESTION:

concerned that | might be inj.
, but 'm feeling a lot of pressure
- :_l

ANSWER: fou should never compr
If someone is pressuring you to do so, yo

the issue
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Being Fit faor Work

We do not compromise our ability to do our jobs or the safety of others through
the use of illidt drugs, alcohol er medications.

Given the natuie of TransCanada’s business, it is essentisl that all workers be fit 1o perform
their jobs. The use of illicit drugs, alcobol and medications can impair your judgement and
productivity and can lead 1o seripus accidems and health and safety concerns = not andy for
yourself, but akso for your coworkers and the public.

TransCanada prohibits the use of illicit drugs and limits the use of alcohal and medications 1o
specific situations in which they can be used responsibly, and without rigk to safety

You must ensure you understand and comply with TransCanada's internal policies
concemning the use of akoohal and drugs and ensure you are fit 1o peform to your job
For more information please consult the Alcohol and Drug Polides for employess and
contract workers
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Being Socially Responsible

We respect human rights and we are committed to being a good neighbour and
supporting and enhancing the communities in which we live and work.

Some of the most important communities
our business impacts are the Aboriginal
and Native Amarican communities in
Canada and the L1S. We are comm itted
1o wirking with these communitias, 10
develop positive, long term relationships
based on mutual trust and respect,
recognizing their diversity and the
mpartance they place on the land, their
culture and their traditional way of life.

TransCanada partners in supporting sate,
healthy and vibrant Aborigina| and Native
American communities by investing in
various community, cultural, educational
and environmenial initiat ves and events.
For mare information, please see the
Aboriginal 2nd Mative American
Relations Policies

In addition 1o warking with the Abariginal
and Native American communities, we
atso work hard to build and maintain
relationships with other landowners, We
recognize the importance of tarming to
their communities, and actively supporn
farming-related organizations.

We also undarstand the importance that
community, charitable and other similar
non-governmental grganizations play in
making the communities in which we
live and work: better places. TransCarada
actively support these organizations and
encourages you 10 also become imvolvad,

You are encouraged 1o volunteer and

to contribute to charitable and other
community-based organizations, including
during work hours if approved by your
leader. Charmable donations should not,
however, be made to improperly influence
government officials or others. Please see
the section on Avoiding Bribery and
Corruption for mare information.
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Being a Good Ambassador of TransCanada

We recognize that we are ambassadors of TransCanada and conduct ourselves in a manner that is respectful and appropriate and that will
not harm TransCanada’s reputation,

You must keep in mind that you sre a representative of TransCanada. Even on your personal time, you must be careful, not inany way, to

The things you say and do should reflect the Company's core values. You associate any illegal or inappropriate statements or activities that could be
should not make stataments or behave in a manner that would embarrass datrimental to the Compary or its reputation with TransCanada’s name or
yourseff or the Company or that might offend others. You should not speak brand. For example, while you may indicate on your social media profile(s)
publicly on behall of TransCanada unless awthorized 10 do so. Any posting or thiat TransCanadsa is vour employer, if you do 5o, you must ensure hat you
statement on an external website, including personal sites or in other media do not post inappropriate content that could reflect poorly on the Company.

should be considered & public state meant
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Protecting Individuals’ Privacy

We respect and protect the privacy rights of our employees and other stakeholders,
to their personal information.

TransCarnada takes vary seriowsly the fact that its employees, contract workers, independent
consultanits, customers, suppliers and other stakehokders have entrusted the Company with their
persanal information, The Company is committed 1o protecting that information in compliance with
all legal requirements.

Some examples of persenal information include an individuals name, home address, telephone
number, identification num bers (such as an employee number or a social insurancafsocial security
number), financial information and medical informaticn.

You should never collect, store, access, use or dischose personal information for an inappropriate
purpose of by inappropriste or illegal means To the extent that you have personal infermation
of any individual as a result of your work at TransCanada, whether the individual is an employee,
@ landowner, 3 shareholder, ar a party that TransCanada does business with (1o name just a few
examples), you may not disclose that personal information to others, either within or outside
TransCanada, without the express approval of TransCanada’s Privacy Officer or the individual's
consent. Use of personal information must be limited to the business purposes for which the
inforration was providad, You should also proteet and saleguard personal information from
inappropriate access, by keeping it ina locked cabinet, or ina password protected or otherwise
restricted folder, memary stick or other simitar storage device, if the information is electranic.

If thwe information is requested by anyone within or outside the Company, or it needs 10 be
disclosed for amy legitimate reason, you should check with TransCanada's Privacy Officer before
taking any action,

Far mose information, please see the i nal Inf i licy.
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Maintaining a Harassment, Violence and Weapons-Free Workplace

We treat one another with dignity and respect and are committed to maintaining a work environment that is free of harassment,

violence and weapons.
Everyone deserves the opporunity to do their job in safe environment, actions or make unwanted comments or gestures that relate 10 gender,
without fear of harassment or violence (including the use of weapons) race, national or ethnic origin, disability, religion, age, sexual orientation,

. marfal status, family status, veteran status, National Guand or reserve unit
You must always be respectiul to your co-warkers, and be sensitive to the obligations, a pardoned comviction, or any other legally protected status.
way inwhich others may react to your behaviours and commemts. Ahaays try '
1o resolve differences ina calm and respectiul manner, withaut resorting to While an Company business or when on TransCanada property or premises,
nsults, threats or violence you must also not possess, use or transport a dangergus o potentially

dangerous weapan, such as a firearm, knife, club, electronic weapon or

TransCanada prohibits any behaviour that is intfimidating, hostile, offensive, explosive device, unless authorized by law or policy.

threatening, vinlent, demeaning or humiliating, or of & sexual nature,
that gither imerferes with an individual's work performance or creates For more information, please see the Harassment-Free Workplace Policy
an inappropriate work environment. In particular, you should never take and the Weapons in the Workplace Policy.
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Diversity and Employment
Equity/Equal Opportunity

We respect and embrace our differences and are committed to principles of
employment equity/equal opportunity, non-discrimination and accommoedation.

TransCanada balieves that our diffarences
make us stronger The Company
promotes and encourages a culture

of diversity, inclusion and acceptance,
prohibits any form of discrimination en
legally prohibited grounds, and requires

reasonable accommodation of differences.

We recognize that in some cases, treating
people fairly requires that you treat them
equally and inother cases it requires that
you accommodate their differences,

TransCanada requines you 10 be inclusive
and 1o demonstrate respect for and
acceptance of athers. You must never
discriminate against aryone on the basis
of & kgally peohibited ground, including
gander, race, national or ethnic arigin,
colour, refigion, age, sexual orientation,
marital status, family staus, veteran stanus,
disability or conwiction for an offense for
which a pardon has been grmied

If you are a leader or are othenwise
responsible for employment-related
decisions, you must make those decisions
objectively, in compliance with all legal
requirements and corporate policies, on
the basis of the Company’s and the job's
requiremennts, and withowt discrimination
on the basis of 2 prohibited ground. You
must abso never discount an individual
due to a ditference which can reasonably
be accommodated. Reasonable
accommodation of differences must also
be provided as and when required,

Please see TransCanada's Respectful
Norkplace Policies for mare information

+ Canada Respectful Workplace
+ US Respectful Workplace
+ Mexico Respectful Workplace

WENDY HANRAHAN

di
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MAKING THE RIGHT CHOICES AND
DOING THE RIGHT THING

REQUIRES THAT WE
BE INNOVATIVE




You are encouraged 10 suggest or develop new proceduies and methods fwou are aware of someone who has improved TransCanada's compliance

of working that will help to ensure TransCanada’s compliance with legal or ethics related processes or activities, or who has pointed out a flaw in
and ethical requirements. Even if you don't have a solution, you should the way we currently do things that will allow for improvement, we want 1o
speak up if you see something that needs to be improved. Any of the know about it Contact the Corporate Compliance Department.

people listed here may be contacted or ahernatively, you can comact
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MAKING THE RIGHT CHOICES -
DOING THE RIGHT THING

Qb TransCanada

In business to deliver

October, 2012




